FOR _OFFICERS IN BPS 19 & 20 CONFIDENTIAL

L Lo A e

Sl e
GOVERNMENT OF PAKISTAN
- ~
o/ ‘.l:..*:r/‘_ﬂ"-’
Ministry /Division/ Service/Group
Department/Office
ﬁ.’iﬁfuﬁ:ﬂ.’fmus )
sy
PERFORMANCE EVALUATION REF"D_RT
FOR THE FERIOD 20 TO 20
o Bosom -F Ly
PART |
|.| aTr
o Hae
(TO BE FILLED IN BY THE OFFICER REFORTED LUPON)
(L o A

1. Name in block letters)

EL,!:._JME,:‘IQI" t

2. Personnelnumber

A B

3. Date of birth

Ll Eat
4. Date of entry in service
T bd_ L i

5. Postheld during the period with BrPs)

(MG o e s 5

b.  Academicqualifications

f_b'

7. Knowledge of languages (Fleaze indicate proficiency in speaking (S, reading (R

U# L and writing (i) zde (1ol o e {232 0)




B. Training received during the evaluation period (Training courses attended earlier,
it amy, may please be listed separately on the back page of the repar)

(S Gn et L{a”i_w{m_ﬁfﬁﬁurnf;:.___._,: .J_;fam}di.d}[;m_,__uj Glaard s e

Marne of course attended  Duration with dates  Mame of institution and country

r T Al QFa b r T
9 Period served
L e F
(i)ln persent post (i) Under the reporting officer
s apuireil LA By,

PART I
2
(TO BE FILLED IM BY THE OFFICER REPORTED LIFCH)

':..{f {;3?"/‘5}1!'? )

1. Job description
L}:’; L;L.l_l"_ll.r,.ﬂ-i



Brief account of achievements during the period supported by statistical
data where possible. Targets given and actual performance against such
targets should be highlighted. Reasons for shortfall, if any, may also be
stated

Ly Ui LFMLJ"C uu,y-.,rfﬂum_mf@j K of S e 7L L‘%;wu'ﬁ KWL s AL

Ao
PART Il
I"‘.'.'".r-"'-}
(REFORTING OFFICER'S EWALUATION)
Enf%ﬁ}h_@{ﬂ
Flease commert on the cfficer's performance on the job as given in Fart Il {2)

with special reference to his knowledge of work, ability to plan, organize and
supervise, analytical skills, competence to take decisions and quality and
quantity of output. How far was the officer able to achieve the targets?
Comment on the officer’s contribution, with the help of statistical data, if
any, in the overall performance of the organization. Do you agree with what
has been stated in Part Il 2)7 .
J..—Lf,lﬂ:“_u' e Lg’&});s._ﬂfllﬁ Jr:_,fl_}qu.'!l ﬁsH‘Lﬂ —bf-lnflg K| _r)jﬂi{{ukufﬂr") 222"
n..[.:..WL;’f /“L'L;dl .-:_./'/'J{Jrn_.i'.«?x{ii')f;L'fLJ'.ﬁ’hLﬂL J)jK-;{)L'J L)*W.J:-.:ﬂfllﬂ
T r)r»,,ﬁ.?.i'g’—.,{f;jjEJ;.LWLJ?»IJ;IJJu)l/hlﬁ ;JjE’LirfL,L_JI;L— el ¥
?UEJ}:“_,I\:-LJ]ML;FéJ



Integrity (Morality, uprightness and honesty)
o= LG AR | )

Pen picture including the officer’s strenghs and weaknesses with focus on

emotional stability, ability to work under pressure, communication skills and

interpersonal effectiveness (weakness will not be conzidered az adwerze entry unless

intended to be treated as adverse)

Lt e K o3 G DLl o PR U s s LA TS
(P ALt Ve Fiinnd SN S S S i e

Area and level of professional experties with suggessions for future posting
Wb B e Tosl e L S 2



5. Training and developmentneeds

pEL L el

B Overall grading

Lo oF pazs

Yery Good Good Awerage Below Average
i L Ll r(;—_bfsl

7. Fitness for promotion Comment on the officer's potential for holding a
b S higher position and additional respansbilities
L;{ﬂﬂ&l&"’u‘plu 5[}[&!;!.—L)F‘ K{;Jﬂh J/JI
;{}LUU&LJL

Name of the reporting officer Signature

(Capital letters) [

{L_t:._.i;f('_r:u]r tﬁ:rh ..@{J

Designation Date

b i';.lt'




PART IV

g~

(FEMARKS OF THE COUNTERSIGMING OFFICER])

(2 AL 280
1. Howoften have you seen the work of the officer reported upon?
“ary frequently Freguently Rarely Mever

e oy slailt ui?’u“{

2 How well do you know the officer? If you disagree with the assessment of
the reporting officer, please give reasons

A oktaad I e JJAJ;{;.TTJT?LELL;..&U/! o7

3. Owverall grading
Pt
Yery good Good Ayerage Below Average
(i L1 Lesl e b3
4. Recomendation for promotion (Comment an the officers potential for holding a
4 T w
HDW_LLL}..-‘ higher pozition and additional responsibilities)
it AL eztaf gyl id bnd J¥ e s Bl A
(s



5. Evaluation of the quality of assessment made by the reporting officer

Eug A LA e L e e A By

Exaggerated Fair Biased
T3l s il
Name of the countersigning officer Signature
(Capital letters) [
(2o D LA L2
Designation Date
L i}t‘
PART V
.ﬂfl:.'-' T

|,_‘_..a-

(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANYY)
Cud (e 2 A B

Name Signature
rt L3
Designation Date

b ﬁ;.l b




	newacr19-20 color pink.pdf
	newacr19-20 color pink.gif002.pdf
	newacr19-20 color pink.gif003.pdf
	newacr19-20 color pink.gif004.pdf
	newacr19-20 color pink.gif005.pdf
	newacr19-20 color pink.gif006.pdf
	newacr19-20 color pink.gif007.pdf

